
A Chance To Grow is hiring a Speech-Language Pathologist to join our growing outpatient team. 
We are currently looking for a  .75 FTE (30 hours a week) with potential growth to 40 hours. We 
are seeking a pediatric therapist to perform evaluations, consultations and bi-weekly treatment 
sessions. Client populations include but are not limited to: childhood apraxia of speech, articulation 
and phonological disorders, expressive and receptive language disorders, fluency difficulties, and 
pragmatic language disorders. 
 
A Chance to Grow (ACTG) is a non-profit agency based in Northeast Minneapolis.  A respected 
leader in the community, we are dedicated to promoting the maximum development of the whole 
child and adult through innovative, individualized and comprehensive brain-centered programs 
and services.  

This position is for a collaborative partner location, Iska Inc, that provides EIBDI services 
and is located in St. Louis Park.    

 Working for ACTG offers: 
 Competitive pay 
 PTO to be used at your discretion 
 Paid holidays throughout the year 
 Opportunities to grow and contribute to a dynamic agency which serves a variety of 

children and families across multiple settings  
 Work closely with multidisciplinary team 

 

 Requirements/Experience: 
 Licensed with Minnesota Department of Health 
 Master's Degree in SLP 
 CCC-SLP credential offered by ASHA 
 At least 2 years of pediatric experience 
 Proficiency in computer use required, including electronic medical records.  
 Experience with alternative augmented communication and social thinking preferred 
 Familiarity with variety of evaluations 

 
Apply via email: actg@actg.org  
 

Please consult our website for more information regarding our innovative programming at 
www.actg.org 

“A Chance To Grow provides equal employment opportunities to all employees and applicants for 
employment without regard to race, color, creed, religion, national origin, gender, age, marital 
status, disability, public assistance status, veteran status, sexual orientation, or gender identity.  In 
addition to federal law requirements, A Chance To Grow complies with applicable state and local 
laws governing nondiscrimination in employment. This policy applies to all terms and conditions of 
employment, including recruiting, hiring, placement, promotion, termination, layoff, recall, leaves of 
absence, compensation and training. “ 
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